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Regarding your questions as-follows: 


1. 


Where trades employees work 40 hours in one 


institution (five - 8 hour days) and in another institu- 
tion 44 hours (five and one-half '= 8 hour days) trades 
enployees of the latter institution customarily being paid 


ovartime for work on the extra half day, 
employee in the latter institution be 


should the trades 


having been out one day during the week on sick leave, if he 
works on the extra half dey? | : 


2e 


Where employees are on a Staggared work week 


schedule with varying hours on different days, when does 


Overtime start? 


The answer to question 1 depends on whe 


j 
! 
i 


SOSH BSB Se Seer 
DORI OSS he Dart w te her Serta IIS SOE 


of the Lecislature to compensate the trades employee for hours worked over 


basic 40 hour work week or to induce the emnlovee to renort resularly on the extra dav, 


Chapter 211 Iaws of 1953 states specifical 
for trades carlovees is redueed to a basic 40 hour week 
is allowable for compensation to be in the form of overt 
(In this regard see also Laws of 1953 chapter 266 


ment Employees.) In effect the trades emnloyee whose regular workins week 


sets extra conrensation at the rate computed by dividing 


the basic hours for the 4 hours, 
trades employee 
for the 

Employee 
ever the 
51 hours 


resularly employed at 
lest 4 hours if he works then 
wno works 48 hours sets paid 
new basic 44 hours of his 48 
sects paid extra comrensation 


It is noted that the Act 


44 hours ner week sets paid extra 
in excess of the basic 40, (The Law 


entitled to overtime after. 


ther or not it is the intent 


the 


ly that the standard work week 
and the 4 hours extra per week 
ime that is actually worked, 
» Section 12 relating to Law Enforce= 


is 40 hours 


his resular weekly rate by 
or fractions thereof that he works over, 40, 


The 


compensation 
Enforcement - 


extra conmensation for the last 4 hours 


hour stint.) The custodial employee 
for the last three hours over his bas 


who works 
ic 48, 


employees and not to employees working on an hourly rate, and therefore: the 
Overtime would not acerue until 40 hours had been actually worked 









Roy Y. Leng © 


e . 


beceuse of inability to work is neither working nor standing ready to work and its. 


would not seem to be improper to fail to include in the computation of his hours | 
worked the hours in which he was absent from work on account of such illmess:-=.~.- : 


whether such illness is compensated for otherwise by sick leave or note . Sick 243 kee 
leave, if accrued,, would be added. The statement in the statute that "the increases __ 


in salary authorized by this act shall be deemed to be’ a part of the salary scale. 4." 
for classified state employees and said scale shall be increased according "does | =: 


stated that "it ig the legislative intent that « « the standard work weeks have 
heen lowered . . #!. The work weeks have been lowered by the equiyalent period ~ 
allowable for overtime and such overtime is payable only for time actually worked: 


in excess of the new standard work weeks. ~ | Ae ote z Tee 









The answer to question 2 is that where there is a split day plan of... 
staggered work which has been jn effect vrior to the 40 hour week legislation, the: 
overtime is payable for hours actually worked in any week in excess of 40:hours. It 
will be noted that the Legislature did not attempt to regulate the daily hours but. 
the weekly hours only. Except in cases where labor is otherwise regulated by =~ 
Revised Laws,-chapter 212 as amended such rule will applye° re eam Ce 


Very truly yours, . SB ae = 
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George F. Nelson 
Assistant Attorney General 
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